
February 2016 
 

Ofsted registration number EY471335 
 

Whistleblowing Policy 

Whistleblowing is when an employee chooses to raise concerns about misconduct within an 
organisation or give information about dangerous, illegal or underhand practises, either to their 
employer or to an outside agency. It can involve sharing potentially vital information about 
Health & Safety risks, environmental factors, possible fraud, harm of children & vulnerable 
adults and covering up for someone. 

It is particularly important at Tarner Community Project because it is vital that staff can feel 
confident to raise concerns about child protection issues without fear of it damaging their 
position within the organisation. 

Our whistleblowing policy makes it clear that reports of danger or illegal activity are taken very 
seriously at Tarner Community Project. 

Whistleblowing Procedure 

Every situation is different so it is advisable to seek confidential advice before blowing the whistle. 
Contacting someone independent to your allegation is best practise. You can raise your concern 
with the Team leader (Kiki Virdee) 07986 262874 or to the board of trustees, Chair (Darren 
Hickman) 07796 170525. 

The Committee of Standards in Public Life explains: ”the essence of a whistleblowing system is 
that staff should be able to by - pass the direct management line, because that may well be the 
area about which their concerns arise and they should be able to go outside the organisation.”  If 
you feel this is the case you can contact the PWAC (Public Concern at Work) helpline on 
02074046609 or Ofsted on 03001231231. 

Please remember the following;  

 Keep calm. 

 Consider risks and next steps. 

 Let facts do the speaking, do not make up allegations (please refer to our 
Disciplinary rules & Grievance procedure – Staff handbook pgs 32 to 37). 

 Do not pursue or investigate the allegation yourself. 

 Consider witnesses. 

 It is essential that any concern is addressed immediately. Do not wait for proof. It is 
best to whistleblow as early as possible to prevent any real danger being done. 
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Responding to a concern 

 If you have raised a concern, your confidentiality will be respected. 

 Your concern will be taken seriously and dealt with, in a professional manner. 

 Both sides of the story will be listened to. 

 Concerns will be investigated by the relevant and appropriate people/organisations. 

 The outcome of any enquiries will be reported back to the employee with any action 
to be taken. 

 If serious wrong doing is found it will be dealt with appropriately, safely and within 
the framework of Tarner Community Project’s policies and procedures. Please refer 
to our Allegations against Staff policy. 

 


